[image: image1.emf]
[image: image2.png]-~-
Glasgow





[image: image3.png]Eco Schools
Award 2007




[image: image4.wmf]
[image: image5.jpg]THE TRADES HOUSE
OF Gl1 ASGOW




[image: image6.png]HOLY CROSS PRIMARY

CURAMUS



[image: image7.png]CUSTOMER SERVICE EXCELLENCE






At Holy Cross Primary, the tradition on which we base our above policy is one of respect – adult for child, child for adult, child for child and the caring atmosphere in the school reflects this view.
Not only do we appreciate the importance of a balanced and structured curriculum, which meets the individual needs of all children, but we also recognise the value placed on the pastoral guidance to which all children are entitled.

Children’s own self-discipline is important – they should be encouraged to take pride in themselves and their school.  When they are out of school on educational visits, church services etc. this pride should be reflected in their manners, dress and attitude.

At Holy Cross Primary School, we are all aware that usually, children who are employed in a structured and productive manner do not present major discipline problems.

Teachers are initially responsible for the discipline of pupils within their own teaching area and therefore standards of acceptable behaviour should be consistent, bearing in mind the individual capabilities and limitations of pupils.

Primaries 4 -7 

Where, in a very small minority of cases, children’s behaviour does not conform, a verbal rebuke is normally sufficient.  If, however, a child receives three verbal rebukes within a short period of time then he/she would complete an exercise during break time, ‘time out’ which is supervised by a member of staff and parent guardian should be informed in writing.  If for any reason that child’s behaviour showed no improvement then the parent/guardian would be asked to come to school to discuss the situation with Ms McIntyre, the Depute Head.
In the case of a child in P1 – P3 the Depute Head, Mrs McDonald, would contact the home if there were a difficulty with behaviour.  Children thrive in a climate of praise and therefore rewards and praise are necessary to promote positive behaviour.  To support this, three trophies (one for infants, one for juniors, and one for seniors) are presented at to the Class of the Month: the class, which has worked hardest to achieve identified targets.  Certificates and badges are awarded at a whole school assembly so everyone can recognise and celebrate success.

We have wonderful children at Holy Cross and are grateful for the continued support you give the school.


In order that all Pupils, Parent and Staff can be assured that they will be safe and well looked after in our school, we will:

· Ensure there is a positive ethos in the school where each and every individual will be valued.
· Encourage the reporting of any incidences of bullying.
· Raise awareness of acceptable behaviour.
· Through personal and social education, promote a positive ethos in which bullying behaviour has no place.
· Support any ‘bullied’ child.
· Endeavour to change bullying behaviour.
· Involve the silent majority.
· Communicate the Anti-Bullying Policy to all users of the school.
· Monitor and evaluate the effectiveness of the policy.
What is bullying?

Bullying happens between one child and another child or group where there is intent to hurt or reject someone.

Bullying can be:

Verbal – being called names or nasty comments/notes.

Social– being left out of things or no one talking to you.

Mental – threatened or forced to do things.

Physical – being assaulted.

What should we do?

If staff, parents or pupils see or hear about bullying taking place, they must take it seriously and report it to the Head Teacher.

If the bullied child tells you he/she is being bullied and encourage the child to tell you what has been happening. Let the child know you are pleased he/she has told you and give reassurance that you will help.

Again report this to Head Teacher.

The school takes all reports of bullying seriously and will investigate the 

incident thoroughly.

Parents of the victim AND the bully will be involved with the Head Teacher in taking immediate steps to stop this recurring.

What will the school do to prevent Bullying?
As part of the Personal and Social Development of the pupils, the school will educate all pupils that bullying is totally unacceptable and will encourage all children to TELL if they see or hear f bullying taking place.

Pupils will be taught to have respect for others and to understand that everyone has the right to equality of opportunity within a safe and co-operative setting.

Pupils will be encouraged not to be onlookers but to tell or help the victim to tell an adult.

What forms of Disciplinary Action will be taken?

Disciplinary action will be based on the school’s Disciplinary Policy as outlined below.

· The actual form it will take will depend on the severity of the offence and will be discussed with the parents.

· Disciplinary Action may be one or more of the following:

· Warning

· Name logged in classroom INCIDENT BOOK

· Child removed from group seating for limited period. N.B. Not removed from the classroom.

· Child sent to Head Teacher if name is logged three times OR incident is serious.

· Name logged in Head Teacher’s log.

· Punishment exercise may be issued if appropriate.

· Loss of interval and/or privileges.

· Playtime detention if appropriate.

· Suspension will be used as a last resort or if offence is of a serious nature.


Introduction

“Grieving is a process, like the changing of seasons.  There is a significant symbolic link”

Seasons for Growth is based on the belief that grief is a normal and valuable part of life and that children and adolescents need to be provided with the opportunity to examine how grief; because of death, separation, or divorce has affected their lives.

What is the purpose of Seasons for Growth?
The purpose of this programme is to assist young people to understand the grief that is experienced because of the loss of a parent or significant other through death, separation, or divorce.

Sometimes grief is presented as a tidy little package of ‘steps’ that everyone is supposed to experience and respond to in much the same way.  Seasons is based on a fundamental belief that every person will go through grief in his/her own way.  Each person’s grief has emphases’ and dimensions that differ from other experiences.

Seasons for Growth has been developed with the acknowledgement that while death, separation, and divorce create similar stressors and comparable responses, the result of each differ quite drastically.  Death is universal, inevitable final and irreversible.  Separation and divorce are not.

There really is no ‘worst’ kind of grief.  It is therefore not appropriate to compare grief experiences and rate them according to pain because each person’s grief simply huts as much as it can hurt.  Each grief experience has unique features and dimensions.  Such difference enhances the opportunity for young people to learn from others’ experiences.

Seasons for Growth offer a range of activities that will enable children to…

· Explore the knowledge and skills required to understand and work with loss and grief in their lives.

· Understand that it is normal to experience and express a range of emotions connected to loss or grief.

· Revise their previous assumptions about key areas of their lives, plan for a more realistic, and hope filled future

· Develop a healthy self-esteem

“A loss reaction occurs when anything that is valued or anyone we are attached to is removed from our lives”

What does Seasons for Growth do?

· It aims to support young people to understand and manage the grief that is experienced because of the loss of a parent or significant other through death, separation, or divorce.

· It assists children in understanding that the emotions associated with loss are normal.

· It encourages the expression of thoughts and emotions

· It educates about the grief process 

· It develops a peer support network

· It helps restore self-confidence and self-esteem.

It does not provide therapy or counselling.

Ms McIntyre, Depute Head Teacher, is the member of staff who has been trained in this aspect of children’s personal and social development.  If, as a parent/carer, you would like to speak with Ms McIntyre, please contact the school office to make a mutually agreeable appointment time.
�





�





�





�





� HYPERLINK "http://www.glasgow.gov.uk" �� INCLUDEPICTURE "http://www.glasgow.gov.uk/gcccorpsite/images/gcc_left_logo.gif" \* MERGEFORMATINET ����





�





�





�




















Promoting Positive Behaviour and Relationships


Anti-Bullying


Seasons for Growth








A Guide for Parents/Carers









